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REPORT  OF  THE  NCRE  TASK  FORCE 


ON  STUDENT  RECRUITMENT 


The  NCRE  Task  Force  on  Student  Recruitment  was  charged  in  1982  by  NCRE 
President  Bill  Jenkins  to  investigate  student  recruitment  issues  in  the 
1980' s,  and  to  prepare  a report  on  these  issues  for  the  NCRE  membership. 

The  following  report  contains:  (a)  a discussion  of  recruitment  issues  in  the 
1980's  and  how  they  differ  from  earlier  periods,  (b)  results  of  a nationwide 
survey  of  rehabilitation  student  interests  and  career  goals,  and  (c)  a listing 
of  student  recruitment  activities  that  rehabilitation  programs  may  wish  to 
consider.  It  is  hoped  that  this  report  will  clarify  the  nature  of  recruitment 
difficulties  which  some  rehabilitation  programs  may  face  in  the  1980's,  and 
facilitate  their  resolution. 

Recruitment  Issues  in  the  1980's 

Before  the  1980's,  the  recruitment  of  qualified  students  for  rehabilitation 
studies  was  not  a serious  challenge  for  most  university  based  rehabilitation 
programs.  There  were  two  basic  reasons  for  this:  (a)  employment  opportunities 
within  the  state-federal  rehabilitation  program  and  other  human  service  agencies 
were  generally  plentiful,  and  (b)  RSA  traineeships  served  as  recruitment  incen- 
tives, making  rehabilitation  studies  both  financially  attractive  and  feasible 
for  interested  students.  The  recruitment  issue  which  rehabilitation  programs 
must  face  in  the  1980's  is  that  the  above  reasons  for  pursuing  rehabilitation 
studies  are  less  valid.  Employment  opportunities  are  no  longer  abundant  in 
the  state-federal  rehabilitation  program  or  in  other  publicly  funded  human 
service  agencies  for  a variety  of  reasons  including  budget  restrictions.  RSA 
traineeships  have  also  been  affected  by  budget  cuts,  and  are  reduced  or  totally 
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absent  at  many  universities.  These  are  the  fundamental  sources  of  any  recruit- 
ment difficulties  which  may  exist,  and  unfortunately  it  is  not  within  our  power 
to  suddenly  alter  these  situations. 

From  a fundamental  perspective  then,  the  recruitment  problems  of  the  1 980 ' s 
(which  vary  from  no  recruitment  problems  at  some  universities  to  serious  under 
enrollments  at  others)  stem  from  decreased  employment  opportunities  in  publicly 
supported  human  service  agencies,  and  from  a reduction  in  student  training 
monies,  including  the  availability  of  low  interest  guaranteed  student  loans.  As 
these  situations  improve,  and  they  will  improve  sooner  or  later,  student  applica- 
tions to  rehabilitation  and  other  human  service  programs  will  increase.  Main- 
taining existing  levels  of  enrollment  and  increasing  future  enrollments  depends, 
from  a fundamental  perspective,  on  revitalizing  the  rehabilitation  and  human 
service  labor  markets,  and  on  restoring  financial  support  for  student  trainees. 
Winning  or  losing  the  battle  over  federal  budget  allocations  for  rehabilitation 
training  will  greatly  influence  whether  student  recruitment  problems  are  a 
temporary  or  permanent  feature  of  the  1 980 ' s . 

Although  student  recruitment  problems  stem  from  economic  issues  over  which 
we  have  only  minimal  influence,  the  overall  employment  market  for  rehabilitation 
professions  is  still  expanding  in  the  1 980 ' s due  to  the  rapid  growth  and  develop- 
ment of  an  insurance  (private)  rehabilitation  sector.  There  are  now  more  than 
5,000  rehabilitation  professionals  working  in  this  sector  nationwide,  and  it  is 
not  unreasonable  to  believe  that  this  sector  will  more  than  double  before  the 
1980's  end.  In  order  to  facilitate  the  growth  of  this  sector,  and  thereby 
assure  an  increasing  demand  for  rehabilitation  professionals,  educators  should 
take  a serious  interest  in  the  rehabilitation  provisions  of  their  state's 
workers'  compensation  legislation.  As  these  provisions  become  more  adequate, 


the  delivery  of  substantial  vocational  rehabilitation  services  to  injured 
workers  will  increase,  and  personnel  demands  in  private  rehabilitation 
companies  will  rise. 

In  addition  to  increasing  employment  opportunities  in  insurance  rehabili- 
tation, American  industry  is  increasingly  recognizing  the  value  of  employee 
assistance  and  wellness  programs  in  increasing  worker  production.  As  these 
programs  grow  there  will  be  increasing  employment  opportunities  for  rehabili- 
tation professionals  in  industrial  settings.  However,  the  key  to  the  growth 
and  development  of  these  programs  is  "selling"  their  value  to  both  industry 
and  unions.  There  is  clearly  the  potential  for  a substantial  employment  of 
rehabilitation  professionals  in  industrial  settings,  but  whether  this  will 
ultimately  occur  is  still  problematic. 

In  summary,  student  recruitment  problems  in  the  1980's  stem  almost  totally 
from  economic  factors  impacting  upon  rehabilitation  and  generic  human  service 
labor  markets,  and  not  from  any  inherent  lack  of  student  interest  in  rehabili- 
tation studies.  The  programs  which  will  experience  the  most  serious  recruitment 
difficulties  are  likely  to  be  those  with  high  tuition  (i.e.,  private  colleges 
and  universities),  those  located  in  economically  depressed  areas  of  the  country, 
and  those  located  in  small  or  isolated  communities  where  few  applications  can 
be  generated  from  the  local  population. 

Rehabilitation  Student  Survey  - 

Although  economic  factors  clearly  underlie  student  recruitment  difficulties 
into  rehabilitation  and  other  human  service  programs,  understanding  the  professional 
interests  and  career  aspirations  of  the  students  should  allow  for  a more  effective 
"marketing"  of  rehabilitation  education  programs.  With  this  objective  in  mind, 
the  NCRE  Task  Force  on  Student  Recrui tment  conducted  a nationwide  survey  where 
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data  were  collected  on  the  professional  interests  and  career  goals  of  rehabili- 
tation students.  The  data  were  collected  by  ten  NCRE  regional  representatives 
using  current  students  enrolled  at  their  rehabilitation  programs  (one  region 
provided  data  from  two  universities).  Originally,  the  survey  plan  called  for 
collecting  data  from  30  students  in  each  of  the  ten  regions,  but  the  final 
return  sample  consisted  of  159  students  from  nine  of  the  ten  regions.  While 
the  sample  is  not  necessarily  representative  of  the  national  population  of 
rehabilitation  students  (the  sample  consisted  mostly  of  graduate  students  in 
rehabilitation  counseling),  it  was  nevertheless  felt  that  reporting  the  results 
is  warranted.  Composite  results  are  presented  in  Appendix  A along  with  a copy 
of  the  survey  instrument  and  cover  letter. 

The  demographic  data  obtained  from  the  student  survey  suggests:  (a)  there 
are  currently  far  more  female  than  male  students  in  rehabilitation  programs, 

(b)  approximately  half  of  all  rehabilitation  students  are  or  were  previously 
employed  on  a full-time  basis  in  some  human  service  capacity,  (c)  only  about 
one- third  of  rehabilitation  students  are  receiving  or  ever  received  an  RSA 
traineeship,  and  (d)  the  majority  of  rehabilitation  students  took  out  a student 
loan  or  other  type  of  loan  in  order  to  finance  their  studies.  These  results  seem 
to  indicate  that  approximately  half  of  our  students  enroll  not  simply  to  access 
human  service  employment,  but  rather  to  upgrade  their  skills  or  credentials. 

The  significance  of  this  for  recruitment  is  that:  (a)  we  should  look  seriously 
at  presently  employed  human  service  workers  as  potential  students,  and  (b)  our 
course  scheduling  should  facilitate  the  enrollment  of  employed  students.  These 
results  also  seem  to  indicate  the  importance  of  RSA  traineeships.  Over  half  of 
our  students  now  go  into  debt  to  finance  their  rehabilitation  education. 
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In  relation  to  career  aspirations,  the  survey  results  suggest  that  the  vast 
majority  of  students  enter  rehabilitation  programs  with  these  programs  as  their 
"first  choice"  major.  Of  those  students  who  would  have  preferred  other  human 
service  majors,  psychology  and  social  work  were  their  leading  choices.  It  was 
somewhat  surprising  to  find  that  about  one-third  of  the  students  indicated  they 
planned  to  pursue  a doctoral  degree  at  a later  date,  and  that  many  students 
wanted  to  earn  their  doctorate  in  an  area  other  than  rehabilitation. 

One  of  the  most  interesting  findings  of  the  survey  was  that  many  rehabili- 
tation students  indicated  a preference  to  work  in  settings  other  than  those 
traditionally  associated  with  vocational  rehabilitation  service  delivery  (e.g., 
state  VR  agencies,  sheltered  workshops,  vocational  evaluation  centers,  and 
private  rehabilitation  companies).  This  preference,  for  some  students,  probably 
stems  from  a recognition  of  reduced  employment  opportunities  in  public  rehabili- 
tation agencies.  For  others,  the  finding  almost  certainly  reflects  long  standing 
career  aspirations  for  employment  in  related  human  service  endeavors.  Although 
some  rehabilitation  graduates  will  always  seek  to  apply  their  skills  in  non-VR 
employment  settings,  the  important  question  from  a recruitment  perspective  is 
whether  programs  should  actively  encourage  the  enrollment  of  such  students. 

Part  of  the  problem  in  resolving  this  question  involves  the  absence  of  a clear 
consensus  of  what  educators  consider  the  field  of  rehabil ; tation  to  be.  If  we 
define  rehabilitation  too  broadly,  then  rehabilitation  may  become  indistinguishable 
from  other  human  service  endeavors.  On  the  other  hand,  a too  narrow  definition 
of  rehabilitation  leaves  us  no  room  to  respond  to  potential  growth  areas  (e.g. 
employee  assistance  programs).  The  NCRE  Task  Force  on  Student  Recruitment  cannot 
advise  programs  on  whether  they  should  encourage  students  to  enter  who  have 
nontraditional  career  aspirations.  However,  from  a pragmatic  perspective. 
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programs  must  maintain  a critical  nucleus  of  students  to  remain  operational, 
and  for  some  programs  this  may  require  active  marketing  efforts  aimed  toward 
students  with  non-tradi tional  career  aspirations. 

In  relation  to  student  interests,  the  survey  results  suggest  that  rehabili- 
tation students  are  most  interested  in  the  counseling  and  psychosocial  foundations 
of  rehabilitation.  Therefore,  in  marketing  rehabilitation  programs  it  would  seem 
wise  to  strongly  emphasize  these  facets  of  student  training.  Students  also 
indicated  an  interest  in  working  with  a variety  of  populations,  and  their 
opportunities  to  do  so  with  a rehabilitation  major  should  be  a marketing  focus. 
Recruitment  Strategies 

Rehabilitation  programs  have  different  recruitment  needs.  Some  have  no 
need  to  review  their  present  student  recruitment  activities,  while  others  need 
to  increase  and  redirect  their  efforts.  The  following  is  a list  of  recommenda- 
tions and  recruitment  activities  which  programs  may  wish  to  consider. 

1,  In  reviewing  universi ty/college  catalogs  and  bulletins,  it  was  noted  that 
some  schools  with  rehabilitation  programs  have  no  or  minimal  program 
descriptions.  In  some  cases  the  word  "rehabilitation"  was  not  indexed 
in  the  catalog  or  bulletin.  Course  descriptions  were  in  some  instances 
short  and  non-descriptive.  It  is  therefore  recommended  that  every  rehabili- 
tation program  review  the  universi ty/coll ege  catalog  or  bulletin  to  insure 
that  the  program  and  courses  are  accurately  and  fully  described.  The 
catalog  or  bulletin,  and  related  universi ty/coll ege  publications,  can  be 
strong  recruitment  aids.  They  should  be  periodically  reviewed  and  updated 
with  their  potential  student  recruitment  value  in  mind. 

I't  is  recommended  that  every  program  develop  a brochure  targeted  toward 
student  recruitment  and  have  the  brochure  professionally  printed.  The 
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brochure  should  be  of  a size  that  will  allow  for  easy  mailing.  It  is 
recommended  that  the  brochure  emphasize  both  the  individual  (client)  and 
societal  value  of  rehabilitation.  Based  on  the  results  of  the  student 
survey,  the  availability  of  training  in  counseling  skills  and  psychosocial 
aspects  of  disability  should  be  emphasized.  Graduate  career  flexibility 
should  also  be  emphasized  by  noting  potential  work  settings  and  client 
populations  graduates  may  serve.  In  developing  the  brochure  remember  that 
two  principal  target  populations  are:  (a)  recent  graduates,  and  (b)  current 
practitioners  wishing  to  upgrade  their  training  or  credentials.  Some 
programs  may  wish  to  develop  separate  brochures  for  different  target 
populations . 

3.  Results  of  the  student  survey  indicated  that  more  than  half  the  surveyed 
students  are  working  or  previously  worked  full-time  in  a human  service 
setting.  In  relation  to  student  recruitment,  it  is  important  to  remember 
that  some  students  who  enter  graduate  rehabilitation  programs  have  child- 
rearing  responsibilities  or  need  to  work  on  a full  or  part-time  basis  while 
in  school.  It  is  felt  that  the  recruitment  of  students  with  work  or  child- 
rearing  responsibilities  is  facilitated  by  offering  evening  courses  that 
meet  several  hours  once  a week.  In  addition  to  facilitating  the  recruitment 
of  students  with  family  or  work  responsibilities,  such  scheduling  makes  it 
feasible  for  students  to  commute  from  more  distant  communities.  This 
ability  to  commute  for  further  education,  after  work  hours,  is  very  important 
in  the  recruitment  of  employed  students. 

4.  Some  rehabilitation  programs  have  as  the  cornerstone  of  their  recruitment 
activities  the  identification  of  each  graduating  class  of  psychology  and/or 
related  social  and  behavioral  science  majors.  They  then  send  these  graduates 
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an  introductory  letter  and  program  brochure.  This  is  a highly  effective 
way  of  announcing  a rehabilitation  program  to  a large  pool  of  potential 
applicants.  The  same  procedure  can  be  employed  with  education,  health 
science,  and  liberal  arts  graduates.  Undergraduate  rehabilitation 
programs  may  wish  to  explore  the  feasibility  of  this  recruitment  activity 
with  community  college  graduates. 

5.  Recruitment  materials  should  be  available  at  the  university  counseling 
center,  student  admissions  office,  and  dean's  office.  It  may  be  helpful 
to  send  these  materials  periodically  to  faculty  in  select  undergraduate 
and/or  community  college  programs  (e.g.,  psychology  faculty)  as  informal 
vocational  guidance  and  advising  occurs  through  these  faculty/student 
contacts . 

6.  Most  rehabilitation  programs  have  an  introductory  course  open  to  under- 
graduates or  students  outside  the  program.  This  is  often  the  first  and  only 
rehabilitation  course  potential  applicants  take,  and  it  is  especially 
important  that  it  be  interesting  and  dynamic.  Results  of  the  student 
survey  suggest  that  it  may  help  recruitment  to  emphasize  the  counseling 

and  psychosocial  foundations  of  rehabilitation  in  an  introductory  course. 

7.  Universities  often  have  freshman  and  transfer  student  orientations,  and 
colleges'  orientations  for  juniors  who  have  declared  one  of  the  college's 
majors.  At  these  orientations  departments  typically  make  brief  presenta- 
tions about  themselves,  pass  out  literature,  and  answer  student  questions. 
Rehabilitation  programs  should  be  represented  at  these  orientations  for 
maximum  recruitment  effectiveness, 

8.  Prospective  students  often  make  their  first  contact  by  stopping  by  the 
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rehabilitation  office,  rather  than  by  calling  in  advance  for  an  appointment. 
It  may  help  recruitment  if  faculty  office  hours  are  coordinated  so  that  at 
least  one  faculty  member  is  usually  available  during  normal  university 
hours.  When  a faculty  member  is  not  present,  office  staff  should  have  an 
established  procedure  for  handling  student  inquiries  (e.g.,  give  the  student 
a brochure  and/or  other  materials  and  schedule  an  appointment  with  a faculty 
member) . 

9.  At  most  college  and  universities  bulletin  boards  are  characteristically 
cluttered  with  various  items  of  student  interest.  It  is  recommended  that 
programs  consider  putting  a "display"  bulletin  board  or  glass-enclosed 
exhibit  on  a wall  outside  their  program  office  to  increase  visibility  and 
attract  student  interest.  A bulletin  board  might  neatly  display  covers 
of  journals  or  books.  Rehab.  Briefs,  association  newsletters,  and  posters 
on  handicapped  awareness.  In  a glass-enclosed  exhibit  actual  books  would 
be  displayed  (include  one  on  counseling)  as  well  as  models,  photographs, 
and  other  more  valuable  materials. 

10.  Materials  descriptive  of  the  program  (not  necessarily  a student  oriented 
brochure)  should  periodically  be  mailed  to  select  community  agencies  to 
increase  awareness  of  the  program  within  local  agencies.  In  addition  to 
possibly  generating  st’-dent  applications,  greater  awareness  of  the  program 
should  facilitate  the  placement  of  practicum  and  internship  students  in 
the  contacted  agencies.  When  faculty  visit  students  at  their  field  place- 
ments they  should  have  program  materials  which  can  be  left,  when  appropriate, 
with  the  student's  field  supervisor  or  agency  director. 

11.  Some  programs  may  wish  to  explore  the  possibility  of  developing  work-study 
arrangements  with  the  state  VR  agency,  local  rehabilitation  facilities, 
and/or  private  rehabilitation  companies. 
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12.  Based  on  the  results  of  the  student  survey,  it  may  be  advisable  to  develop 
one  or  more  elective  courses  which  address  specific  handicapped  populations 
If  an  undergraduate  student,  for  example,  is  interested  in  working  with 
substance  abusers,  that  student  may  be  attracted  toward  a rehabilitation 
program  over  other  human  service  programs  if  he  or  she  perceives  an  oppor- 
tunity for  some  specialized  training  with  their  preferred  client  population 
Some  programs  may  wish  to  consider  organizing  student  electives  into 
tracks,  emphases,  or  concentrarions . For  example,  if  a program  requires 

12  semester  hours  of  electives  for  graduation,  it  might  identify  12 
semester  hours  of  university  course  work  related  to  substance  abuse  and 
organize  these  as  a substance  abuse  track  within  their  program.  The  organi 
zation  of  electives  into  something  amounting  to  an  academic  "minor1'  may 
encourage  greater  student  interest  in  rehabilitation  programs. 

13.  Faculty  should  be  active  in  local  chapters  of  the  professional  associations 
(e.g.,  APGA,  NRA,  NRCA,  and  NARPPS)  and  should  make  presentations  at  these 
and  other  meetings  as  opportunities  present  themselves  to  increase  the 
rehabilitation  program's  visibility.  As  part  of  their  community  service 
role,  faculty  members  might  develop  an  in-service  training  program  that 
would  be  consistent  with  their  expertise  and  available  to  local  agencies. 
The  announcement  and  delivery  of  these  programs  would  indirectly  present 
the  program  to  potential  students. 

14.  Lastly,  some  programs  may  wish  to  consider  "pre-professional"  marketing 
services.  That  is,  arrange  for  students  from  the  marketing  program  at 
their  business  school  (assuming  the  university  has  a marketing  program)  to 
do  independent  studies  or  class  projects  with  the  rehabilitation  program  as 
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their  client.  Marketing  studies  almost  always  have  these  "practicum" 
type  experiences  as  part  of  their  education,  and  some  programs  may  wish 
to  consider  utilizing  their  services. 
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National  Council  on  Rehabilitation  Education 


"A  Professional  Organization  Dedicated  To  Quality  Services  For 
Persons  With  Disabilities  Through  Education  and  Research" 


administrative  office 

MARVIN  D.  KUEHN 
Administrative  Secretary 
Rehabilitation  Programs 
Emporia  State  University 
1200  Commercial 
Emporia.  Kansas  66801 
316-343-1200  Ext.  469 
LEGISLATIVE  OFFICE 
JACK  G.  DUNCAN 
Legislative  Consultant 
738  9th.  St.  S.E. 
Washington,  D.C.  20003 
202-232-6963 


February,  1982 


Dear  Student: 

The  National  Council  on  Rehabilitation  Education  is  attempt- 
ing to  determine  why  students  enter  into  studies  in  rehabili- 
tation and  what  their  professional/career  interests  are.  Your 


MEMBERS  OF  EXECUTIVE  BOARD 
PRESIDENT 
BILL  JENKINS 
Department  of  Special 

Education  and  Rehabilitation 
Memphis  State  University 
Memphis,  Tennessee  38152 
PRESIDENT-ELECT 

Martha  walker 

Rehabilitation  Counselor 
Education  Program 
Kent  State  University 
Kent.  Ohio  44242 
SECRETARY-TREASURER 
ROB  HARBACH 
College  of  Education 
University  of  Nevada-Las  Vegas 
Las  Vegas,  Nevada  89154 
IMMEDIATE  PAST  PRESIDENT 
DON  DEW  ' 

George  Washington  University 


university  was  selected  as  one  of  ten  U.S.  universities  where 
student  comments  would  be  collected.  Please  complete  the  follow- 
ing survey  as  completely  as  possible.  Your  participation  is 
totally  voluntary  and  no  one  will  be  personally  identified.  If 
you  do  not  wish  to  participate  simply  return  the  survey  to  the 
proctor. 

Thank  you  in  advance  for  your  cooperation  and  assistance. 

Sincerely, 


REGIONAL  REPRESENTATIVES 
REGION  I - TOM  RUSCIO 
Springfield,  College 
REGION  II  - KEN  REAGLES 
Syracuse  University 
REGION  III  - JOSEPH  SZUHAY 
University  of  Scranton 
REGION  IV  • TIM  FIELD 
University  of  Georgia 
REGION  V - BRIAN  McMAHON 
Illinois  Institute  of  Technology 
REGION  VI  - PAUL  McCOLLUM 
University  of  Texas-Oallas 
REGION  VII  • MARVIN  KUEHN 
Emporia  State  University 
REGION  VIII  - GARTH  ELDREDGE 
University  of  Northern  Colorado 
REGION  IX  - PAUL  LEUNG 
University  of  Arizona 
REGION  X - JOE  AFANADOR 
Seattle  University 
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Rehabilitation  Student  Survey 


Directions:  Please  answer  each  survey  item  as  it  applies  to  you. 


1. 

3. 


Age:  X = 29.4029  2.  Sex:  N = 159  Ma1e  = 49 ’»  Female  = 109 


Student  Status  (check  only  one) 

(a)  Undergraduate  student  in  rehabilitation  N = 14 

(b)  Other  undergraduate  student  N = 1 

(c)  Masters  student  in  rehabilitation  counseling  N = 118 

(d)  Masters  student  in  vocational  evaluation  N = 7 


(e)  Masters  student  in  rehabilitation  administration  N = 4 

(f)  Doctoral  student  in  rehabilitation  N = 1 

(g)  Other  Masters  graduate  student  N = 8 

(h)  Other  Doctoral  student  N = 4 

(i)  Non-degree  seeking  student  ^ ~ ^ 


4.  Are  you  presently,  or  have  you  ever  been  employed  full-time  in  a pro- 
fessional capacity  within  a human  service  agency  (i.e.,  Vocational 
Rehabilitation,  Social  Work,  developmental  centers,  etc.)? 

(a)  yes  N = 82 

(b)  no  N - 76 

5.  Are  you  now  or  did  you  previously  receive  an  RSA  traineeship  (i.e.,  did 
your  college  program  pay  your  tuition  and/or  provide  you  with  expense 
money)? 

(a)  yes  N = 44 

(b)  no  N = 113 

6.  Was  the  availability  of  some  form  of  financial  support  through  your 
University  a critical  factor  in  your  decision  to  study  rehabilitation? 

(a)  yes  N = 47 

(b)  no  N = 99 

(c)  uncertain  N = 12 
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7.  Did  you  take  or  apply  for  a student  loan  or  other  type  of  loan  to  study 
rehabil i tation? 


(a) 

yes  N = 91 

(b) 

no  N = 68 

Was 

a major  in  rehabilitation  a second  choice  major 

for  you? 

(a) 

yes  N = 33 

(b) 

in 

CM 

fH 

II 

o 

c 

If  you  answered  Item  8 as  "yes",  what  area  would  you 
most  (please  check  only  one)? 

have  prefered  to  study 

(a) 

Clinical  psychology 

N = 5 

(b) 

Counseling  psychology 

N = 8 

(c) 

Educational  psychology 

N = 0 

(d) 

Social  work 

N = 10 

(e) 

Guidance  and  counseling  (school  counseling) 

N = 2 

(f) 

Special  education 

N = 2 

(g) 

Other  (list) 

N = 10 

10.  After  you  complete  your  degree,  would  you  prefer  to  work  in  the  broad  setting 
of  vocational  rehabilitation  (e.g.,  state  VR  agency,  sheltered  workshop, 
vocational  evaluation  center,  private  rehabilitation  company)  or  in  some 
other  human  service  setting? 

(a)  VR  setting  N = 60 

(b)  Other  setting  N = 65 

(c)  Uncertain  N - 34 

11.  Do  you  plan  to  pursue  a doctoral  degree  at  a later  date? 


N = 58 


(a)  yes 

(b)  no 

(c)  Uncertain 


N = 41 


N = 55 


12.  If  you  answered  item  11  as  "yes",  in  what  field  do  you  want  to  earn  your 
doctoral  degree  (check  one)? 


(a)  Rehabilitation  counseling 

(b)  Vocational  evaluation 


N = 0 


N = 18 


. 


' 
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(c) 

Rehabi 1 i tation  administration 

N = 4 

(d) 

Clinical  psychology 

N = 3 

(e) 

Counseling  psychology 

N = 17 

(f) 

Educational  psychology 

N = 2 

(g) 

Social  work 

N = 2 

(h) 

Guidance  and  counseling 

N = 5 

(i) 

Special  education 

N = 0 

(j) 

Other  (list) 

N = 13 

13.  Below,  please  rate  the  following  subject  areas  (on  a seven  point  scale)  in 
terms  of  your  personal  interest  in  studying  in  that  area: 


Scale:  7 - Very  Interested 
6 - Interested 
5 - Somewhat  Interested 
4 - Neutral 

3 - Somewhat  Disinterested 
2 - Disinterested 
1 - Very  Disinterested 


(a)  Basic  Principles:  Knowledge  of  principles  and  concepts  underlying  _ 

rehabilitation,  including  history,  philosophy,  structure,  and  X = 4.95 

legislation. 

(b)  Counseling  Theories  and  Techniques:  Knowledge  of  historical  and 
current  approaches  to  individual  and  group  counseling  with  app- 
lication to  the  field  of  rehabilitation.  Training  in  basic  coun-  — 
seling  skills  used  in  relationship  building,  problem/need  iden-  x ~ 6,38 
tifi cation,  and  action  on  rehabilitation  problems. 

(c)  Medical  Aspects:  Knowledge  of  the  structure  of  medicine  in  the 

United  States,  medical  specialties,  medical  terminology  and  the 
medical  examination.  Knowledge  of  body  systems,  basic  functions,  _ 

common  malfunctions,  therapeutic  services,  restorative  techni-  X = 5.84 

ques , and  disability  evaluation.  Knowledge  of  the  unique  charac- 
teristics of  various  disability  groups,  especially  the  severely 

disabled. 


(d,)  Psychosocial  Aspects:  Knowledge  of  behavioral  and  psychodynamic  _ 

principles  underlying  personal  adjustment  to  disability.  Know-  X = 6.38 
ledge  of  adjustment  issues  in  the  family  and  community  at  large. 

(e)  Occupational  Information  and  Job  Analysis:  Knowledge  of  the  voca- 
tional structure  of  society,  including  skill  requirements  of 
occupations,  entry  level  requirements,  and  physical  and  emotional  J = 5.44 
demands.  Ability  to  effectively  use  occupational  information  and 
to  analyze  jobs. 


. 
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(f)  Evaluation:  Ability  to  determine  diagnostic  and  assessment  pro- 
cedures needed,  analyze  and  synthesize  information,  interpret  data 

to  client,  and  determine  eligibility.  Includes  knowledge  of  ps.y-  X = 5.70 
chometric  tests,  work  samples,  on-the-job  evaluation,  and  situa- 
tional assessment  procedures. 

(g)  Case  Management:  Ability  to  move  and  monitor  clients  through  the 
rehabilitation  process.  Includes  knowledge  of  case  finding,  re-  J - 5.59 

habilitation  plan  development,  service  delivery/coordination,  " : — 

and  follow-up.  . 

(h)  Community  Organization  and  Resources:  Knowledge  of  community 

(local)  organization  and  resources.  Knowledge  of  service  de-  J = 5.71 

livery  systems,  issues  in  linking  and  coordinating  services  with  

other  agencies,  and  inter-agency  cooperation. 


(i)  Job  Development  and  Placement:  Knowledge  of  job  development  and 

placement  procedures,  including  methods  for  contacting  and  x~  = 5.41 

interfacing  with  employers,  and  job  modification. 


(j)  Fieldwork:  Ability  to  arrange  practicum  and  internship  place- 
ments in  suitable  agencies,  monitor  field  work,  maintain  a work-  )T  - 5 69 

ing  relationship  with  field  supervisors,  and  supervise  students  ; — 

on  an  individual  and/or  group  seminar  basis. 

(k)  Research : Knowledge  of  research  methodology,  including  design,  _ 
sampling,  data  analysis  and  interpretation,  and  familiarity  with  X = 4.68 
rehabilitation  research  literature. 


(1)  Professional  Issues:  Knowledge  of  professional  issues  and  cur- 
rent developments  in  rehabilitation,  including  ethics,  legal 
issues,  certification,  program  accreditation,  and  professional  - 
associations . 


14.  On  the  same  seven-point  scale  that  you  used  for  item  13,  rate  your  interest 
in  working  with  each  of  the  following  populations. 


(a) 

physically  handicapped 

X = 5.72 

(b) 

mentally  retarded 

X = 4.49 

(c) 

psychiatrically  handicapped  (mentally  ill) 

X = 4.94 

(d) 

blind  or  visually  impaired 

X = 4.54 

(e) 

deaf  or  hearing  impaired 

X = 3.86 

(f) 

substance  abusers 

X = 5.98 

(g) 

public  offenders 

X = 4.63 

(h) 

economically  disadvantaged  (poor) 

X = 4.82 

(1) 

elderly 

X = 4.72 

■ 
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14.  con't 

(j)  juveniles  X~  = 5.21 

(k)  other  (list)  


15.  Why  do  you  think  most  students  choose  to  study  in  the  field  of  vocational 
rehabilitation? 


16.  How  did  you  first  learn  about  rehabilitation  and  the  program  you  entered? 


17.  What  are  your  career  plans  for  after  you  graduate? 


Thank  you  for  your  cooperation. 


' 
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